
NOTICE 
 
 
TO ALL EMPLOYEES REPRESENTED BY THE WASHINGTON TEACHERS’ 
UNION, LOCAL # 6, AMERICAN FEDERATION OF TEACHERS, AFL-CIO, (WTU) 
AT THE DISTRICT OF COLUMBIA PUBLIC SCHOOLS, THIS OFFICIAL NOTICE 
ISPOSTED BY ORDER OF THE DISTRICT OF COLUMBIA PUBLIC EMPLOYEE 
RELATIONS BOARD PURSUANT TO ITS DECISION AND ORDER IN SLIP 
OPINION NO. , PERB CASE NO. 20-U-26. 

WE HEREBY NOTIFY our employees that the District of Columbia Public Employee 
Relations Board has found that we violated the law and has ordered us to post this notice. 

WE WILL cease and desist from insisting on negotiation and/or reaching agreement on an 
unrelated Memorandum of Understanding as a condition for bargaining the new collective 
bargaining agreement. 

WE WILL NOT, in any like or related manner, interfere with, restrain, or coerce our employees 
represented by WTU in the exercise of their rights under the Comprehensive Merit Personnel 
Act. 

WE WILL negotiate in good faith with WTU, upon request. 

District of Columbia Public 

Schools Date: July 8, 2020       

By:  

(Chancellor) 

This Notice must remain posted electronically for thirty (30) consecutive days from the 
date of posting and must not be altered. 

If employees have any questions concerning the Notice or compliance with any of its provisions, 
they may communicate directly with the Public Employee Relations Board, by email at 
perb@dc.gov, by mail at 1100 4th Street SW, Suite 630E, Washington, D.C. 20024. Phone: 202- 
727-1822. 
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