
 
 

2016 Employee Dental and Optical Premium Rates 
__________________________________________________________________________________ 

 

Employees in non-union positions have the option to enroll in both dental and optical insurance 
plans! The District pays 100 percent of the premium costs for the HMO dental option and the optical 
plan, even if you choose to cover family members!  

 
 
 CIGNA DHMO (DENTAL) 

Employees are responsible for out-of-pocket expenses incurred while enrolled in the plan.  

TYPE 
2016 PREMIUM  
BI-WEEKLY 

2016 PREMIUM 
MONTHLY 

Self-Only $ 0 $  0 

Self + 1 $ 0 $  0 

Family $ 0 $  0 

 
 
CIGNA PPO (DENTAL) 
Employees are responsible for the premium rates listed below for the CIGNA PPO dental insurance plan 
as well as all out-of-pocket expenses incurred while enrolled in the plan.   

TYPE 
2016 PREMIUM  
BI-WEEKLY 

2016 PREMIUM 
MONTHLY 

Self-Only $  28.09 $  60.86 

Self + 1 $  39.87 $  86.39 

Family $  51.71 $  112.04 

 
 
QUALITY PLAN ADMINISTRATORS (OPTICAL)   
The District pays for 100 percent of the premium costs for the optical insurance plan.  Employees are 
responsible for the out-of-pocket expenses incurred while enrolled in the plan.    

TYPE 
2016 PREMIUM  
BI-WEEKLY 

2016 PREMIUM 
MONTHLY 

Self-Only $  0 $  0 

Self + 1 $  0 $  0 

Family $  0 $  0 

 
 

 


