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HOPES AND DREAMS BY STAKEHOLDER GROUP AND WARD
Tables 1 and 2 list the top five hopes for stakeholders, by stakeholder group and ward. The results are 
consistent with overall findings that school climate, rigorous academic program, facilities, highly effective 
teachers, and resources are most hoped for. Of note, for students only, good school food was a top five hope 
and dream.

Table 1. Hopes and Dreams by Stakeholder Group 

Priority 
ranking: 1 2 3 4 5

DCPS Student
Positive 
school 
climate 

Rigorous 
academic 
program

Facilities Resources Good food 

DCPS  
Parent/Family

Positive 
school 
climate 

Rigorous 
academic 
program

Facilities
Highly-

effective 
teachers

Resources

DCPS School 
Based Employee

Positive 
school 
climate 

Rigorous 
academic 
program

Resources Facilities
Highly-

effective 
teachers

Community Member
Positive 
school 
climate 

Rigorous 
academic 
program

Highly-
effective 
teachers 

Facilities Resources

DCPS Employee 
(central office)

Positive 
school 
climate

Engaged 
students

Highly-
effective 
teachers 

Facilities
Parent 

involvement

DC Government 
Employee

Positive 
school 
climate

Rigorous 
academic 
program

Highly-
effective 
teachers 

Facilities Resources

	  



Table 2. Hopes and Dreams by Ward 

Priority 
ranking: 1 2 3 4 5

Ward ONE
Positive 
school 
climate 

Rigorous 
academic 
program

Facilities Resources
Highly-

effective 
teachers

Ward two
Rigorous 
academic 
program

Positive 
school 
climate

Facilities Resources
Highly-

effective 
teachers

Ward three
Positive 
school 
climate

Rigorous 
academic 
program

Facilities
Highly-

effective 
teachers

Resources

Ward four
Positive 
school 
climate

Rigorous 
academic 
program

Facilities Resources
Engaged 
students

Ward five
Positive 
school 
climate

Rigorous 
academic 
program

Facilities Resources
Highly-

effective 
teachers

Ward six
Positive 
school 
climate

Rigorous 
academic 
program

Facilities Resources
Highly-

effective 
teachers

Ward seven
Positive 
school 
climate

Rigorous 
academic 
program

Facilities Resources
Highly-

effective 
teachers

Ward eight
Positive 
school 
climate

Rigorous 
academic 
program

Facilities
Highly-

effective 
teachers

Resources



Top Concerns with DCPS
Stakeholders were also asked about their most pressing concerns with DCPS. 

Table 3 lists the top 20 issues that DCPS stakeholders described. Stakeholders described financial 
resources as the top concern, as well as highly effective teaches, parent involvement, facilities, the IMPACT 
teacher evaluation system, DCPS governance and educational disparities.

Table 3. Top 20 Areas of Concern for DCPS Stakeholders

1 Financial resources 11 Technological resources

2 Highly effective teachers 12 Food

3 Parent involvement 13 General resources

4 School facilities 14 Standardized testing

5 Teacher evaluation (IMPACT) 15 Discipline

6 DCPS governance 16 Safety

7 Equality 17 School operations

8 Student achievement gap 18 Staffing resources

9 Special ed curriculum 19 Universal equity across 
DCPS schools

10 Rigorous curriculum 20 Student behavior



Figure 5. Hopes and dreams participants

Get involved!
Keep sharing your hopes and dreams with DCPS.
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Facebook.com/dcpublicschools
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Visit us at 
http://www.dcps.dc.gov
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